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List of documents to be submitted with an application Talent 

status marked « Qualified Employee young graduates » 
 

Article L421-9 of CESEDA 
Order of May 4, 2022 

 
 
This list is provided for indicative purposes only. Make sure you contact the consular, diplomatic or 
prefectoral authority that will be handling your application to obtain a list of required documents 
appropriate to your personal circumstances and the reason for your stay in France.  
 
Helpful tip: Supporting documents must, where applicable, be accompanied by a French translation 

by a sworn translator certified to provide translations for the French courts of appeal. If applicable, 

please click here to view  a list of sworn translators.  
 
 
 
Abroad – Application for a long-stay visa marked Talent passport “Young graduate” : 
 

• Long-stay visa application form (CERFA n°14571*06) dated duly completed and signed; 

• A currently valid passport issued within the last 10 years and valid for at least three months 

after the visa expiry date;  

• Three recent standardized passport photos; 

• Form Cerfa no. 15614*04, setting out elements of the employment contract;   

• A permanent employment contract or a fixed-term employment contract for at least 3 

months with an employer established in France, showing gross annual pay of at least 2 times 

the average annual gross salary set by decree, i.e. €39,582 as of August 31, 2025;  

• A copy of the qualification equivalent to a master’s degree; 
• Social security certificate of temporary employment abroad or sworn declaration of 

application for registration with the French social security system; 

• Letter setting out duties to be performed and purpose of assignment to be undertaken; 

• As applicable, an up-to-date excerpt of the commercial register (extrait K-bis) for the 

employer, if it is a legal entity, or an extrait K or craft license (titre d’artisan) if the employer 
is an individual; 

• Confirmation of payment of social security contributions and, where the employer 

employing the foreign employee is subject to this obligation, payments into the paid leave 

scheme (caisse des congés payés). 

• Documents providing evidence of the employee’s skills and experience corresponding to the 
position in question; 

https://www.courdecassation.fr/mes-demarches/trouver-un-expert-agree-ou-un-traducteur-agree
https://france-visas.gouv.fr/en/web/france-visas/formulaires
http://www.diplomatie.gouv.fr/fr/IMG/pdf/Normes_des_photos_visas_-_exemples.pdf
https://www.service-public.fr/particuliers/vosdroits/R46144
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• Where applicable, a letter appointing a legal entity or an individual established in France to 

complete the required administrative formalities in the applicant’s name and on their behalf. 

 

 

In France – Application for a residence permit marked Talent ‘Young graduate’ : 
 

• Passport (pages showing civil status, dates of validity, entry stamps and visas) or, failing 

that, other supporting documents, at least one of which bears a photograph enabling the 

identification of the applicant to be identified (consular attestation, identity card, consular 

card, certificate of nationality, etc.); 

• Long-stay visa marked “Talent”, VLS-TS or currently valid residence permit; 

• Proof of address dated within the last six months: o bill (electricity, gas, water, internet 

access), rental agreement less than six months old, rent receipt (if tenant) or housing tax; 

o in the case of hotel accommodation: certificate from the hotel and invoice for the last 

month; 

o in the case of accommodation with a private individual: certificate from the host 

dated and signed, copy of his/her national identity card or residence permit. 

• Three recent standardized passport photos; 

• If you are married and come from a country that allows polygamy: declaration on your 

honor that you are not polygamous in France; 

• Proof of payment of the tax on the residence permit and the stamp duty payable upon issue 

of the permit; 

• Employer certificate setting out the elements of the employment contract that you will find 

on the website dedicated to the application for a residence permit; 

• A permanent employment contract or a fixed-term employment contract for at least 3 

months with an employer established in France, showing gross annual pay of at least 2 times 

the average annual gross salary set by decree, i.e. €39,582 as of August 31, 2025;  

• A copy of the qualification equivalent to a master’s degree; 
• Social security certificate of temporary employment abroad or sworn declaration of 

application for registration with the French social security system; 

• Letter setting out duties to be performed and purpose of assignment to be undertaken; 

• As applicable, an up-to-date excerpt of the commercial register (extrait K-bis) for the 

employer, if it is a legal entity, or an extrait K or craft license (titre d’artisan) if the employer 
is an individual; 

• Confirmation of payment of social security contributions and, where the employer 

http://www.diplomatie.gouv.fr/fr/IMG/pdf/Normes_des_photos_visas_-_exemples.pdf
https://administration-etrangers-en-france.interieur.gouv.fr/particuliers/
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employing the foreign employee is subject to this obligation, payments into the paid leave 

scheme (caisse des congés payés); 

• Documents providing evidence of the employee’s skills and experience corresponding to the 
position in question; 

• Where applicable, a letter appointing a legal entity or an individual established in France to 

complete the required administrative formalities in the applicant’s name and on their 
behalf ; 

• Specific contract : le contrat d’engagement respectant les principes de la République. 
 

 

 

 

 

 

 

 

 

 

https://fra01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.immigration.interieur.gouv.fr%2FImmigration%2FContrat-d-engagement-a-respecter-les-principes-de-la-Republique&data=05%7C02%7Claura.jestin%40businessfrance.fr%7Cc04d2752521648488c7f08dea52c76eb%7C3550cb80eb2c40988900aa1b522bf97b%7C0%7C0%7C639129807552171935%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=VBPOxaZplAYl00m6EF0j34TbrOLCJ76atnCbQQrb5HM%3D&reserved=0

